
 
Table 2 – Look up Table for 2024/2025 
[For members in the 50/50 section divide the appropriate rate by 2] 

 

Contribution 
Rate 

 Actual Pay 
Min  

 Actual Pay 
Max    Contribution 

Rate 
 Actual Pay 

Min  
 Actual Pay 

Max  
5.50% Up to £27,794.00  8.40% £78,028.00 £80,225.00 
5.60% £27,795.00 £29,531.00  8.50% £80,226.00 £82,550.00 
5.70% £29,532.00 £31,500.00  8.60% £82,551.00 £85,014.00 
5.80% £31,501.00 £33,396.00  8.70% £85,015.00 £87,630.00 
5.90% £33,397.00 £34,705.00  8.80% £87,631.00 £90,412.00 
6.00% £34,706.00 £36,122.00  8.90% £90,413.00 £93,377.00 
6.10% £36,123.00 £37,659.00  9.00% £93,378.00 £96,542.00 
6.20% £37,660.00 £39,333.00  9.10% £96,543.00 £99,929.00 
6.30% £39,334.00 £41,162.00  9.20% £99,930.00 £103,563.00 
6.40% £41,163.00 £43,170.00  9.30% £103,564.00 £107,471.00 
6.50% £43,171.00 £45,355.00  9.40% £107,472.00 £111,686.00 
6.60% £45,356.00 £46,947.00  9.50% £111,687.00 £116,244.00 
6.70% £46,948.00 £48,654.00  9.60% £116,245.00 £121,191.00 
6.80% £48,655.00 £50,490.00  9.70% £121,192.00 £126,577.00 
6.90% £50,491.00 £52,470.00  9.80% £126,578.00 £132,465.00 
7.00% £52,471.00 £54,612.00  9.90% £132,466.00 £135,926.00 
7.10% £54,613.00 £56,936.00  10.00% £138,927.00 £146,051.00 
7.20% £56,937.00 £59,466.00  10.10% £146,052.00 £153,945.00 
7.30% £59,467.00 £61,247.00  10.20% £153,946.00 £162,742.00 
7.40% £61,248.00 £62,593.00  10.30% £162,743.00 £172,606.00 
7.50% £62,594.00 £64,000.00  10.40% £172,607.00 £183,741.00 
7.60% £64,001.00 £65,471.00  10.50% £183,742.00 £196,413.00 
7.70% £65,472.00 £67,011.00  10.60% £196,156.00 £210,962.00 
7.80% £67,012.00 £68,626.00  10.70% £210,963.00 £227,840.00 
7.90% £68,627.00 £70,320.00  10.80% £227,841.00 £247,652.00 
8.00% £70,321.00 £72,101.00  10.90% £247,653.00 £271,238.00 
8.10% £72,102.00 £73,974.00  11.00% £271,239.00 £299,789.00 
8.20% £73,975.00 £75,946.00  11.10% £299,790.00 £335,058.00 
8.30% £75,947.00 £78,027.00  11.20% £335,059.00 and above* 

 

* Contribution rates will increase beyond 11.2% of pay for higher salaries, but we have not been asked to provide bands 
above 11.2% of pay. 

 

 

 

 

 


